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γ20 = .22***
p = .000
γ03 = .52***
p = .000
γ30: = .20*
p = .004
γ60 = -.11 n.s. 
p = .135
γ04 = .47**
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γ52: = -.32*
p = .006
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γ01: = -.17n.s..
p = .286
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γ20 = .04 n.s..
p = .506
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p = .576
Group
Absorptive
Capacity (H4)
Knowledge
Transfer
(not a
group
variable)
GROUP 
AUTONOMY 
as a negative 
moderator to the
impact of
COGNITIVE 
DISTANCE 
on
KNOWLEDGE 
TRANSFER 
experiences
1
2
3
4
5
-1 0 1
Knowledge 
Transfer
Cognitive Distance ( +/- 1 stdev)
Low group autonomy              t 
= 0,250427057 n.s.
High group autonomy              t 
= -1,265970791 n.s.
